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Proposal No. 1

Article 17, Section One
Subject: General Increase

[Secion1l. Salaries

A.

1.

General Increases. Employees shall receive pay increases asfollows:

Effective the pay period including July 1, 2008, the base annual salary of all
employees shall beincreased by seven percent (7.0%).

Effective the pay period including July 1, 2009, the base annual salary of all
employees shall beincreased by seven percent (7.0%).

Effectivethe pay period including July 1, 2010, the base annual salary of all
employees shall beincreased by seven percent (7.0%).

Effectivethe pay period including July 1, 2011, the base annual salary of all
employees shall beincreased by seven percent (7.0%).]



Proposal No. 2 (New)

Subject: Bump

[Effective July 1, 2008, immediately following the application of the General Wage

Increase on July 1, 2008, thetop step shall beincreased by five percent (5.0%).]

[Effective July 1, 2009, immediately following the application of the General Wage

Increase on July 1, 2009, thetop step shall beincreased by five percent (5.0%).]

[Effective July 1, 2010, immediately following the application of the General Wage

Increase on July 1, 2010, thetop step shall beincreased by five percent (5.0%).]

[Effective July 1, 2011, immediately following the application of the General Wage

Increase on July 1, 2011, thetop step shall beincreased by five percent (5.0%).]



Proposal No. 3 (New)

Subject: Additional Step

[Article 17, Section 1 (C) Additional Step. Effectivethelast day of thefirst year of
the Agreement, a new additional top step shall be added to the pay plan. Thenewtop

step shall befour percent (4%) greater than step ten (10).]

[Article 17, Section 1 (D) Additional Step. Effectivethelast day of the second year of
the Agreement, a new additional top step shall be added to the pay plan. The new top

step shall befour percent (4%) greater than the existing top step.]

[Article 17, Section 1 (E) Additional Step. Effectivethelast day of the third year of
the Agreement, a new additional top step shall be added to the pay plan. The new top

step shall befour percent (4%) greater than the existing top step.]

[Article 17, Section 1 (F) Additional Step. Effectivethelast day of the fourth year of
the Agreement, a new additional top step shall be added to the pay plan. Thenewtop

step shall befour percent (4%) greater than the existing top step.]



Proposal No. 4

Article 17, Section Two

Subject: Annual Increments

[Section 2. Annual Increments. Employeeswill continueto be eligible for and receive
annual incrementsduring theterm of this contract in accordancewith the existing

practice. All annual incrementsshall beontime]



Proposal No. 5

Article 17, Section 4
Subject: Longevity

Section 4. Longevity. The longevity schedule based-on-thepay-plan-effective-on-Jdune-30;

[shall changein dollar amountsduringthelife of thi s Agreement and is appended

under Appendix B.]



Proposal No. 6

Article17, Section 6 (B.) (C.) (D.)

Subject: Night Shift Differential

[Section 6 (B.) Night Shift Differential. Effective July 1, 2008, the night differential
shall beincreased to ninety (90) cents per hour. Shift differential will only be paid

when an employeeisactually working.]

[Section 6 (C.) Night Shift Differential. Effective July 1, 2009, the night differential
shall beincreased to onedollar ($1.00) per hour. Shift differential will only be paid

when an employeeisactually working.]

[Section 6 (D.) Night Shift Differential. Effective July 1, 2010, the night differential
shall beincreased to one dollar and ten cents ($1.10) per hour. Shift differential will
only be paidwhen an employeeisactually working.]

[Section 6 (E.) Night Shift Differential. EffectiveJuly 1, 2011, the night differential
shall beincreased to onedollar and twenty cents ($1.20) per hour. Shift differential will

only be paid when an employeeisactually working.]



Proposal No. 7

Article17, Section 7(C.) (D.) (E.) (F.)
Subject: Weekend Differential

[Section 7 (C.) Weekend Differential. Effective July 1, 2008, the weekend differential

shall beincreased to sixty-five (65) centsan hour .]

[Section 7 (D.) Weekend Differential. Effective July 1, 2009, theweekend differential

shall beincreased to seventy-five (75) centsan hour ]

[Section 7 (E.) Weekend Differential. Effective July 1, 2010, theweekend differential
shall beincreased to eighty-five (85) centsan hour .]
[Section 7 (F.) Weekend Differential. EffectiveJuly 1, 2011, theweekend differential

shall beincreased to ninety-five (95) centsan hour ]



Proposal No. 8

Article17, Section9(B.)2,9(B.)3,9(B.)4,9(B) 5

Subject: Meal Rate

[Section 9 (B.) 2 Meal Rate. Effective July 1, 2008, the med reimbur sement rate shall
be $10.00]

[Section 9 (B.) 3 Meal Rate. EffectiveJuly 1, 2009, themeal reimbursement rate shall
be $11.00]

[Section 9 (B.) 4 Meal Rate. EffectiveJuly 1, 2010, the meal reimbur sement rate shall
be $12.00]

[Section 9 (B.) 5 Meal Rate. EffectiveJuly 1, 2011, themeal reimbursement rate shall

be $13.00]



Proposal No. 9

Article 17, Section Nine, C

Subject: Meal Eligibility

B. Eligibility. The minimum timefor eligibility for such reimbursement shall be equal to
one-half (1/2) of the shift, except unanticipated overtime after aregular scheduled shift
the employee shall be provided with a sandwich and a beverage, prepared by a staff

member [Also, the employee will be paid thefull meal reimbur sement rate.]



Proposal No. 10

Article 33, Section 2
Subject: Tuition Reimbur sement Fund/Pr ofessional Development

Section Two. Fund Amount 1 There shall be$50,000 [$100,000] appropriated for the first

year of this Agreement for the purpose of tuition reimbursement. Effective July 1, 2005
[2009] there shall be$55,000 [$105,000] appropriated for this purpose, and effective July 1,
2006 [2010] and July 1, 2007 [2011] there shall be $60,000 [$110,000] appropriated for this
purpose for each year. Funds committed for reimbursement in one fiscal year shal carry over
into the next fiscal year in order to allow payment of tuition reimbursement claimsfor prior
year courses. [Fundsnot expended during thelife of this Agreement shall roll over into

the successor to thisBargaining Agreement under the provisionsof thisArticle.]



Proposal No. 11

Article 33, Section Three

Subject: Tuition Reimbursement Rate/Pr ofessi onal Development

Section 3. Application for Reimbursement. An employee applying for tuition
reimbursement must submit the appropriate forms to the agency’ s tuition reimbursement
coordinator not less than two weeks prior to the start of the course. After approval has been
received, if the employee decides not to take the course(s) or to drop a course(s), he/she shall
notify the employer so that funds may be utilized for another employee. Upon presentation
of evidence of payment and successful completion of the course(s), the employee shall
receive tuition reimbursement as follows:

A. Reimbursement for Credit Courses. For credit courses at accredited institutions of
higher education, one hundred (100%) percent of the cost of tuition, |aboratory fees
and community college service fees up to amaximum of $100[$150] per credit for
undergraduate courses, and $120[$180] per credit for graduate courses.

B. Reimbursement for Other Courses. For other courses or programs, there shall befifty
(50%) tuition reimbursement to a maximum of $50 [$75] per credit for undergraduate

courses and $60 [$90] per credit for graduate courses.



Proposal No. 12 (New)

Article 35, Section 15

Subject: Board of Parole: Meal Rate

[Section 15. Meal Rate. NP-4 membersworkinginthe classification of Parole Officer
I, Parole Officer |, Parole Officer Trainee and, Parole Officer Aideshall receivethe
meal reimbur sement for each day worked at therate cited under Article 17 of the
NP-4 Agreement.]

[Counselor swor king in Community Service shall receive the meal reimbur sement for

each day worked at therate cited under Article 17 of the NP-4 Agreement ]



Proposal No. 13
(Pagel)

APPENDIX B
COLLECTIVE BARGAINING UNIT NP-4
LONGEVITY SEMI-ANNUAL PAYMENT

SALARY 10 15 20 25

GROUP YEARS YEARS YEARS YEARS
coO1 £5.00 15000 22500  300.00
co2 525 15650 22545 30400
co3 92.00 18400 27600 36800
CcOo4 94.75 18950 28425  379.00
co5 9750 19500 29250 39600
co6 10050 20400 301450 40200
co+ 103256 20650 30945 41300
co-8 10600 21200 31800 42400
co9 10900 21800 32400 43600



Proposal No. 13

(Page 2)

LONGEVITY SEMI-ANNUAL PAYMENT

APPENDIX B

[EFFECTIVE JULY 1, 2008 THROUGH JUNE 30, 2012]

[SALARY 10 15 20 25

[GROUP _ YEARS YEARS YEARS YEARS
CO1 225.00 450.00 675.00 900.00
CO2 225.75 451.50 677.25 903.00
CO3 276.00 552.00 828.00 1,104.00
CO4 284.25 568.50 825.75 1,137.00
CO5 292.50 585.00 877.50 1,170.00
CO6 301.50 603.00 904.50 1,206.00
CO7 309.75 619.50 929.25 1,239.00
CO8 318.00 636.00 954.00 1,272.00
CO9 327.00 654.00 981.00 1,308.00
CO 10 335.25 670.50 1,005.75 1,341.00
co1l 344.25 688.50 1.032.75 1,377.00
CO12 352.50 705.00 1,057.50 1,410.00
CO13 370.50 741.00 1,111.50 1,482.00
CO14 388.50 777.00 1,165.50 1,554.00
CO 15 406.50 813.00 1,219.50 1,626.00
CO 16 424.50 849.00 1.273.50 1.698.00]



Proposal No. 14 (New)

LICENSING/CERTIFICATION

Licensing/Certifi cation I ncentives. All bargaining unit member swho possessor attain
a Statelicense or certification, relevant to hisher job class, within any given contract
year shall receivereimbursement for the cost of thelicense or certification and testing
including renewal costsnot to exceed $500 in any given contract year. The money
shall be payable on or about July 1 of each contract year.

Thisprovision shall be effective commencing the contract year that startsJuly 1, 2009.



Proposal No. 15 (New)

LUMP SUM PAYMENTS

Commencing in thefirst year of this Agreement (July 1, 2008 to June 30, 2009) and
each contract year thereafter, employeesat the maximum step of their pay plan who
arenot eligiblefor an annual increment shall be paid alump sum payment equal to

three percent (3%) of their annual salary.

Payment shall be made at the time the employee would havereceived an annual

increment (July or January).



Proposal No. 16 (New)

REVISED PAY PLANS

Effectivethefirst day of the successor NP-4 Agreement each step of each NP-4 pay

grade shall beincreased by $2,828 prior to the 2008-2009 GW|I being implemented.

On July 1, 2009 each step of each NP-4 pay grade shall beincreased by $2,828 prior to

the 2009—- 2010 GWI being implemented.

On July 1, 2010 each step of each NP-4 pay grade shall beincreased $2,828 prior tothe

2010 —-2011 GWI beingimplemented.

On July 1, 2011 each step of each NP-4 pay grade shall be increased by $2,828 prior to

the 2011 - 2012 GWI being implemented.



Proposal No. 17 (New)

Article17, Section 11
Subject: Response Device

[Section 11. Employeescarrying a stateissued response device during off-duty hours
will be compensated at therate of twenty-five ($25) dollars per day.]



Proposal No. 18 (New)

Article 27, Section 6
Subject: Personal Appearance and Cleaning

NP-4 member s shall receive a Stipend of $1,000 to maintain per sonal appearance
and to clean their work clothing commencing on July 1, 2008 and on each

subsequent July 1.



Proposal No. 19

Article 27, Section 3(B)
Subject: Cleaning

. Uniforms shall only beworn .... The

consumption of alcohol whilein uniformisstrictly prohibited.



Proposal No. 20 (New)

Article 10, Section 11
Subject: Shift Assignment Non-Continuous Oper ations

[Section 11. Shift Assignment Non-Continuous Operations. Classseniority will be
the deter mining factor in assignmentsfor non-continuous oper ationswhen a non-
continuous post/position becomes available for a particular shift. The post/position

will be offered to an NP-4 member currently assigned to that shift.]



Proposal No. 21 (New)

Article 13, Section 3A

Subject: Employer I mplementation of a Suspension

[Section 3A. Implementation of a Suspension. Theimplementation of a suspension
action by theemployer shall beforestalled until the Arbitration Award has been

rendered regarding thegrievancefiled under Article 13 of the grievance process.]



Proposal No. 22

Subject: Arbitration Process

ARTICLE 12— GRIEVANCE PROCEDURE

Section 9A. Arbitration. Within ferty{40) sixty (60) days from receipt of a Step 111
response, or if no response within forty (40) days of the due date, grievances, during thelife
of this Agreement, shall be submitted for arbitration asfollows:

A. Dismissals, [Other Discipline and Contract I nter pretation.]

1. Submission shall beto the Connecticut Board of Mediation and Arbitration by
letter, postage prepaid, addressed to the Board with the Board fee for submission.
Such letter will a'so be mailed concurrently to the Office of Labor Relations by
certified mail.

2. Cost Allocation. Effective July 1, 1994 2008, and for each year of this Contract, the
State shall allocate $5,000.00 [$10,000.00] to cover the cost [at the prevailing
Board submission feg]. Unexpended fundsin any contract year shall carry over
into the next contract year. Should the yearly alocation and the carry over funds
combined be insufficient to pay for casesin any contract year, the parties agree to
share equally inthe per case eest [filing feg]. [The Statewill reimbursethe
L ocalson a monthly basis]

Arbltratlon and Mediation and/or the Office of Labor Relations previoudy
shall be submitted by the Union, via awritten letter, to the State Board of
Mediation and Arbitration for arbitration servicesunder the SBMA rules.
Such letter will also be mailed concurrently to the Office of labor Relations.
The Union will submit these casesto the SBM A within sixty (60) days of the
Successor Agreement being implemented.]

[4. Cost Allocation for Cases Submitted Under Previous Agreements. Effective
July 1, 2008 the State shall allocate $10,000 to cover the SBM A submission
feeto cover thecost for submission by the Union to the SBMA of cases
previously submitted under previous Agreements. Should the $10,000
allocation beinsufficient to pay for these case, the partiesagreeto share
equally inthe per casefilingfee. The Statewill reimbursethe submission
feesto each Local ]



C.B. Arbitrability. A party ralsmg an |ssue of arbltrablllty shall do so by notlfyl ng the
other party ot -ea: A , 2

B. C.

regardmg expedlted casm]

E:D. Pending Cases. The partiesagree ... numbers of same.

[the partIeSWIll ab|de by the prevallmg SBMA rul& pertammg to postponements]



Proposal No. 23

Article 25, Section 1
Subject: Vacation Accrual

[Section 1. Thefollowing vacation leave shall apply for NP-4 members vacation
accrual(s):

YEARS OF SERVICE VACATION

Zero (0) tofive (5) years: One (1) day per month.
Over five (5) and under sixteen (16) years. One (1) and a quarter (.25) days per
month.

16 years. 16 days
17 years. 17 days
18 years. 18 days
19years 19days
20years. 20 days
21 years. 21 days
22 years. 22 days
23 years. 23 days
24 years. 24 days
25years. 25days

Vacation leave beyond fifteen (15) daysis granted as bonusday(s) each January 1st of
the calendar year .|



Proposal No. 24 (New)
(Pagel)

Article 26, Section 5
Subject: Sick Leave Donation

[Sick L eave Donation. From time-to-time, on an as needed basis, bargaining unit

member smay donatetheir accrued leave (vacation, personal, sick leave and holiday
time (T.0.)) to afellow bargaining unit member, who hasat least six (6) months of State
service, has achieved per manent status and has exhausted his’her own accrued paid
time off (vacation, personal, sick leave and holiday time(T.0.)), whoissuffering from a

long term or terminal illnessor adisability.]

(Page2)



LEAVE DONATION

From time-to-time, on asas-needed basis, bargaining unit members may donate their
accr ued vacation and/or personal leaveto a fellow bargaining unit member who has at
least six (6) months of State service and has achieved per manent status and has
exhausted his’/her own accrued paid time off, who is suffering from along term or
terminal illnessor disability. Said benefit shall be subject to review and approval by
the Director of Personnel and Labor Relationsand shall be applied

in accor dance with uniform guidelines as may be developed by such Director.



Proposal No. 25

Article 36, Section 2

Subject: Printing of Agreement

Section 2. Printing of Agreement. The parties shall share equally the cost of printing the

Agreement in booklet form by a[U.S.] Union printer. Purchase of servicesto accomplish

such printing will be accomplished [by the Union] ir-accordance with-State purchasing
procedures.



Proposal No. 26

Article 34, Section Six
Subject: Appeal Service Rating

Section Six. Appeals. [Needsimprovement designations and] enhy overall unsatisfactory

service ratings shall be subject to the grievance and arbitration procedure. Ha-any-arbitration;

evaluator bearsthe burden of demonstrating the appropriateness of said evaluation.]



Proposal No. 27

Article 38

Subject: Duration

Subject 1. Effective Date. Although this Agreement coversthe period July 1, 2004 [2008]
to June 30, 2008-[2012], the provisions contained herein shall not be effective until
legidlative action under the State Employees Relations Act, unless a specific provision is

stated to the contrary.

Section 2. Legidative Approva. The cost items contained in this Agreement and the
provisions of this Agreement which supersede preexisting statutes shall not become
effective unless or until legislative approval has been granted pursuant to CGS 5-278. The
State Employer shall request such approval as provided in Section 9. If the legidature

rejects such request as awhole, the parties shall return to the bargaining table.



Proposal No. 28

Appendix C
Subject: OJE Point Ranges

[Amend point rangetabletoinclude Grade 12 through Grade 16.]

12 283 [301]
[13 302 319
14 320 337
15 338 355

16 356 374]



Proposal No. 29

Article 35, Section 11 b.

The assignment shall be made in advance by a supervisor|.] and-the-employeeshall-be



Proposal No. 30

Article 35, Section 15
Parole Pager Pay

[Section 15. When a Parole Officer ispaged during their non-work hoursby a
Parole Supervisor or by the answering service, the Officer shall bepaid for

one and a half (1.5) hours of overtime when responding to the pager ]



Proposal No. 31

Article 35, Section 11 (C.)
Subject: Days Off

C. Days Off

(1) Anemployee assigned to work on a Saturday shall be given the following
[preceding] Menday [Friday] off.

(2) Anemployee assigned to work on a Sunday shall be given the[subsequent]
Friday [Monday] off.



Proposal No. 32

Article 28, Section 1
Subject: Drills

Section 1. Paid Leavefor Drills, Emergencies. A full-time permanent employee who
Isamember of the armed forces of the State or any reserve component of the armed
forces of the United States shall be entitled to military leave with pay for required

field training, provided such leave does not exceed two (2) calendar weeks in a calendar
year, in addition to up to seven {4 days [thirty (30)] days of military leave for weekend
drills. Additionally, any such employee who is ordered to active duty as aresult of an
unscheduled emergency (natural disaster or civil disorder) shall be entitled to military
leave with pay not to exceed thirty (30) calendar daysin a calendar year. During such
leave the employee’ s position shall be held, and the employee shall be credited with
such time for seniority purposes.



#1
#2
#3

Housekeeping

Working Test Period
Vacation Scheduling
Assigned Employee Number
Shift Transfer List



Housekeeping #1

Article9, Section 1

Section 1. Working Test Period Defined. The six (6) month Working Test Period shall be
deemed an extension of the examination process. Therefore, adetermination of

unsatisfactory performance during the Working Test Period shall be tantamount to afailure

of the competitive exam.




Housekeeping #2

Article 10, Section 2 (A.)

A. Vacation Scheduling. Inthe event of conflicting schedules of vacation leave as
determined by the operating needs of the facility or institution, class seniority shall be the
determining factor. Tiesshall be broken utilizing the employee’ s employee number.
[The employeefirst hired and assigned an employee number by the State of

Connecticut hasthehigher seniority.]



Housekeeping #3

[Article 10, Section 12

Intheevent that thereisatie pertainingto seniority issues, the employeefirst hired and
assigned an employee number by the State of Connecticut hasthe lowest employee

number ]



Housekeeping #4

Subject: Shift Transfer Lists

Article 10, Section 40 [11.] [Shift Transfer Lists.] Each facility shall maintain a shift
transfer list which will be updated on a quarterly basis. An employee on Workers

Compensation shall be eligible for shift transfer under this provision.



