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Proposal A1S:

ARTICLE 10
SENIORITY

Section 2. Seniority for Vacation Scheduling and Transfer. Seniority shall be defined
as length of total service in each class from date of permanent appointment to such class,
subject to the provisions of Section 3, “Semniority and Working Test Period,” of this

article, and shall apply as follows:

A.

Vacation Scheduling. In the event of conflicting schedules of vacation leave as
determined by the operating needs of the facility or institution, class seniority
shall be the determining factor. Ties shall be broken utilizing the employee's
employee number with the lowest number having preference.

Involuntary Transfer. Inverse class seniority shall be the basis for selecting
employees for non-disciplinary, involuntary transfer from one institution or

facility to another.

(1) Transfer List. As the correctional institutions, centers and units develop
vacancies, the senior institution, center or unit employee in the same
classification whose name appears on the transfer list for institutions, centers or
units will be transferred, with the exception of transfers into the Central Office,
Center for Training and Staff Development and the K-9 Unit. Employees
assigned to the Central Office, Center for Training and Staff Development or K-
9 Unit may transfer out of the unit in accordance with this Article. An employee

on workem compenf;atlon feave will be ellglble to transfer under this provision,
(B0 calendar dovs of the date

B

POt returr to owork date i ow
r. An employee requesting transfel under this Secllon must put his/her
name on the departmental transfer list in accordance with the departmental
procedures in order to be considered. [Such list will be updated quarterly.(This
language subject to proposal 2 below)]




Proposal A2S:

ARTICLE 10
SENIORITY

(Section 2.C.)

(1) Transfer List. As the correctional institutions, centers and units develop
vacancies, the senior institution, center or unit employee in the same classification
whose name appears on the transfer list for institutions, centers or units will be
transferred, with the exception of transfers into the Central Office, Center for
Training and Staff Development and the K-9 Unit. Employees assigned to the
Central Office, Center for Training and Staff Development or K-9 Unit may transfer
out of the unit in accordance with this Article. [An employee on workers'
compensation leave will be eligible to transfer under this provision (This language
subject to Proposal 1 above).] An employee requesting transfer under this Section
must put his’/her name on the departmental transfer list in accordance with the
departmental proceduxcs in order to be considered. Such list will be updated seini
Py i
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Proposal A3S:

ARTICLE 10
SENIORITY

Section 10. Shift Transfer Llsts Lach facnhty shall mamtam a shxft transfer list which
| will be updated on a3 : o She 1 e . y

provision.

| Deleted: quarterly




Proposal A4S:

ARTICLE 26
RETIREMENT, INSURANCES AND LEAVES

Section 3. Medical Certificate. If an employee is absent on sick leave for ¢
more consecutive working days, the employee must submit a medical certificate stating
reasons for the absence. When continued absences from work constitute an abuse of sick
leave, the employee and the Union shall be notified in writing. After such notification,
the Employer may deny sick pay. Such denial of sick pay is subject to the grievance and
arbitration provision of this Agreement. Continued abuse of sick leave will subject the
employee to progressive discipline.
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Proposal ASS:

ARTICLE 12
GRIEVANCE PROCEDURE

Section 9. Arbitration. Within forty (40) days from receipt of a Step I response, or if
no response, within forty (40) days of the due date, grievances, during the life of this
Agreement, shall be submitted for arbitration as follows:

2)

3)
4)

5)

of Labor Relatlons.

Selection of Panel. The parties shall establish a panel of five (5) arbitrators
selected by mutual agreement.

Costs. The parties shall share equally in the expenses of the arbitrator.

Assignment of Cases. Cases shall be assigned on a rotating basis (alphabetically)
to the arbxtratox panel based on the date of ﬁlmg.,, hrst f' led f rst assigned t

Removal of Arbitrator. Either party, upon written notice to the other, between
March 1st and March 10th of each contract year may remove an arbitrator(s). By
April Ist the parties will have a reconstituted mutually agreed upon panel of five
(5) arbitrators for the succeeding contract year.

Deleted: A. Dismissals.§
i <#>Submission. Submission shall be to

the Connecticut Board of Mediation and

i Arbitration by letter, postage pre-paid,

addressed to the Board; a copy of such
letter will also be mailed concurrently to
the Office of Labor Relations by certified
mail§

<f>Cost Allocation. Effective July I,
1994, and for each year of this Contract,
the State shall allocate $5,000.00 to cover |
the cost of arbitration at a rate of $250.00
per case. Unexpended funds in any ;
contract year shall carry over into the
next contract year. Should the yearly
allocation and the carry over funds

i combined be insufficient to pay for cases

in any contract year, the parties agree to
share equally in the per case cost;§
<#>Arbitrators. Arbitrators assigned to
hear cases under this provision shall be
mutually agreeable to the parties;Cases
Submitted Under Previous Agreement.
For cases already submitted to the Board
under previous contract provisions, those
involving suspensions of fifleen (15) days
or more shall remain with the Board. All
other cases shall be processed under B,
below. In the assignment of cases,
discharge cases will be assigned first, all
other cases will be assigned in the order
of the date of filing, first filed, first
assigned. Cases shall be assigned on a
rotating basis to the arbitrators. For
Dismissal cases resufting from
progressive discipline, the underlying
lesser disciplines shall also be heard by
the same arbitrator.§

B. Other Discipline and Contract
Interpretationy
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PROPOSAL AGS:

ARTICLE 15
OVERTIME

Section 10. Overtime for Normal Operations. No overtime shall be allowed at any
designated work unit other than by employees assigned to the designated work unit for
the purpose of normal operations, except in emergency situations_aixd excent as inllows
i LT 1) Maintenance enmlovecs

by for the pup

Lk thar facitioe, Al overtime wo
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PROPOSAL A7S:

ARTICLE 21
HOLIDAYS

Section 7. Accrued Time. Any compensatory (T.0.) time accrued at the time of any
employee's separation from State service shall be paid off to the employee at the

: Deleted: Employees who are assigned

o work schedules which contain daily
ours of eight (8) hours and fifteen (15)
rinutes shall, upon separation or
ctirement from state service, have
cerued compensatory (T.0.) time pay
i computed based on a standard eight (8)
hour and fificen (15) minute work day.

applicable rate in effect at the time of such service separation. |

Proposal A8S:

ARTICLE 26
RETIREMENT, INSURANCES AND LEAVES

}

buding holiday
Fout i hours, Except wheu,
lll contmue in {orce its written rules

rance and Leaves Al
20 b, shall be recorde
varled in thls Agreement of this article, the Slate w
and regulations presently in effect with reference to:

Section 2. In

Proposal A9S:

ARTICLE 27
EMPLOYEE UNIFORM, PERSONAL APPEARANCE AND IDENTIFICATION

Section 3. Uniform Dress Code. Each employee shall present a neat, clean and well
groomed appearance at all times during the performance of duties and/or while in
uniform. Clothes shall be kept clean and neat. Footwear shall be clean, non-tattered and
laced as appropriate. Direct contact personnel shall carry a Universal Precaution Pouch.
No personal equipment, e.g., phones, beepers, ctc., other than state issued items shall be
carried or worn by staff while on duty. Union presidents and one (1) designated union
duty officer per local, shall be allowed to wear a beeper for union business purposes.

A. Non-Uniformed Personnel. Attire for non- umfoxmed personnel shal] be in keepmg>
with safety and security concerns_pnd he bl

4 The wearing of provocative, suggestlve or exercise attlre shorts, tee

shirts, ragged or torn clothing, rubber shower/beach thongs shall not be permitted.

Exceptions shall be allowed by the Unit Administrator as it applies to a specific job

classification or in order to perform specific duties.

Proposal A10S.



ARTICLE 27
EMPLOYEE UNIFORM, PERSONAL APPEARANCE AND IDENTIFICATION

Section 3. Uniform Dress Code. Each employee shall present a neat, clean and well
groomed appearance at all times during the performance of duties and/or while in
uniform. Clothes shall be kept clean and neat. Footwear shall be clean, non-tattered and
laced as appropriate. Direct contact personnel shall carry a Universal Precaution Pouch.
No personal equipment, e.g., phones, beepers, etc., other than state issued items shall be
carried or worn by staff while on duty. Union presidents and one (1) designated union
duty officer per local, shall be allowed to wear a beeper for union business purposes.

B. Non-Uniformed Personnel. Attire for non-uniformed personnel shall be in keeping
with safety and secur lty concerns. The wearing of provocative, suggestive or exercise
attire, shorts, ¢ ang, tee shirts, ragged or torn clothing, rubber shower/beach
thongs shall not be pcrmmed Exceptions shall be allowed by the Unit Administrator
as it applies to a specific job classification or in order to perform specific duties.

Proposal A11S:

ARTICLE 27
EMPLOYEE UNIFORM, PERSONAL APPEARANCE AND IDENTIFICATION

Section 3. Uniform Dress Code. Each employee shall present a neat, clean and well
groomed appearance at all times during the performance of duties and/or while in
uniform. Clothes shall be kept clean and neat. Footwear shall be clean, non-tattered and
laced as appropriate. Direct contact personnel shall carry a Universal Precaution Pouch.
No personal equipment, e.g., phones, beepers, etc., other than state issued items shall be
carried or worn by staff while on duty. Union presidents and one (1) designated union
duty officer per local, shall be allowed to wear a beeper for union business purposes.

C. Non-Uniformed Personnel. Attire for non-uniformed personnel shall be in keeping
with safety and security concerns. The wearing of provocative, suggestive or exercise
attire, shorts, tee shlrts ragged or torn clothing, rubber shower/beach thongjs shall not
be permitted. 15 will heve collars for m nd the eopivalens for 13
Exceptions shall be allowed by the Unit Admmlstmtm as it applies to a spemﬁc ;ob
classification or in order to perform specific duties.




Proposal A128S:

Section 5. Department Uniform, Property and Equipment Return. Upon permanent

separation from the Department, an employee shall return any issued Department

umform propexty and/or equlpment to include a weapon, badgee, identification card(s)
3 -5, Al ltems must be returned (o the e rx;wm s uni

st <§(z, uf the pay period in \a% chothe emplovee has a se

Eny 330\ 25 who fail 1o refurn issus
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Proposal A13S:

ARTICLE 17
COMPENSATION
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Proposal A148S:

ARTICLE 37
EMPLOYEE DRUG TESTING/SCREENING

Section 2. Probable Cause. An employee shall be subject to an immediate drug test if
probable cause of drug use exists as determined by his/her supervisor, Warden, or

designee. , .- -! Deleted: Such drug testing shall be

administered by a qualified physician of
the Employer's choice. The initial
method of testing shall use an
immunoassay. All specimens identified as
positive on the initial test shall be
confirmed using the
chromatography/mass spectrometry test.
If such test is again positive, a third more
complex test on the same specimen can
be administered at the request and
expense of the employee. All initial tests
shall be paid for by the Employer.
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{ Deleted: 3

Deleted: Termination will result if the
employee refuses to be administered the
test. Positive findings from both the drug
tests administered will result in the
employee being relieved of duty and
placed on sick or vacation pay, pending

i completion of departmental-approved

i drug rehabilitation program.§
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Termination of the employee wxll 1esu1t 1f hc/she lefuses to partlclpatc in or to complete
such program.

Deleted: random

Deleted: for a period of two years
during which time if the employee tests
positive for drug use he/she will be

i subject to termination.

{ Deleted: cither
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Deleted: when requested to by histher
i supervisor, Warden, or designee, based
i on probable cause,
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